


PROFESSIONAL EXPERIENCE (CONTINUED) 

Primary Responsibilities include: 

• Supporting student social/emotional health • Supporting the Board of Education

• Ensuring adherence to safety/security protocols •  Ensuring high levels of student growth

• Strategic planning • Budget oversight (fiscal and staffing)

• Community relations • Leadership coaching/mentoring

• Public/Media relations • Foster business partnerships

• District communication • Bond election planning

• Facility/construction planning and oversight

• Kent County Superintendent’s Association (KCSA) membership/Treasurer

Direct reports include: 
• Assistant Superintendent of Academic Services
• Assistant of Superintendent of Student Services
• Building Administrators (9)
• Director of Business and Financial Services
• Director of Early Childhood Programming
• Director of Human and Community Services
• Director of Operations
• Director of Post-Secondary Success

Assistant Superintendent for Human Resources, Hudsonville Public Schools, 2011 – 2018 

Primary Responsibilities include: 

• Leadership coaching/advising
• Staff budgeting, planning, selection,

oversight, and evaluation
• Professional development/coaching
• Discipline/discharge
• Payroll and Benefits
• Contract administration and negotiations
• Board Policy updates
• Title IX Coordinator

• FOIA Coordinator
• District Technology Bond Steering

Committee
• Early Childhood Program oversight
• District communication
• Community Education
• Aquatic programing
• Facility use
• District assessment

Direct Reports include: 

• Early Childhood Director
• Director of District Technology

• Aquatics Director
• Director of Auditoriums

Principal, Hamilton Middle School, Hamilton Community Schools, 2001 – 2011 

Assistant Principal, Hamilton Jr./Sr. High School, Hamilton Community Schools, 1995 - 2001 

Middle School Teacher/Coach, West Middle School, Holland Public Schools, 1992 – 1995 



 

EDUCATIONAL EXPERIENCES 

Educational Specialist Degree in Leadership, Grand Valley State University 
Completed in December 2010.  Emphasis:  The Superintendency, School Board Relations, Curriculum 
and Assessment, Leading Collaborative Change, Labor Relations, Data-Based Decision Making, and 
School Finance/Economic Issues 
 
The SUPES Academy, Michigan Leadership Institute 
Completed in November 2010.  Emphasis:  Leadership, Systems Stability, Relationships, 
Communication, Data-Driven Planning and Decision Making, and Organizational Development 
 
Master of Arts, Educational Leadership, Western Michigan University  
Completed in 1995.  Emphasis:  Educational Leadership, Curriculum, Instruction, and School Reform 
 
Bachelor of Science, Secondary Education, Western Michigan University 
Completed in 1988.  Emphasis:  Secondary Mathematics and Earth Science Education 

 

STATE CERTIFICATIONS AND ENDORSEMENTS  

Administrator Certification, Elementary and Secondary Administration, State of Michigan 

•  Central Office Endorsement 
•  Expires in June 2028 

  

SERVICE TO MY PERSONAL/PROFESSIONAL COMMUNITY 

•  Michigan Association of School Administrators (MASA) Council Member, 2022 – present 
•  MASA Regional President, 2022 - present 
•  School Equity Caucus Board of Directors, 2021 – present 
•  Mel Trotter Ministries, Board of Directors, 2018 – present 
•  Kent County Family and Community Coordinating Council member, 2018 – present 
•  North Kent Community Enrichment Board Member, 2018 – present 
•  Grand Valley State University, College of Education Dean’s Advisory Council, 2018 – present 
•  Grand Valley State University Student Teacher Advisory Panel participant, 2012 – present 
•  Hope College Student Teacher Advisory Panel participant  
•  Cedar Springs Rotary, 2018 – present 
•  Hudsonville Parks and Recreation Committee Member, 2011 – 2018 
•  Hudsonville Lion’s Club Member, 2011 – 2018 

 
 
 

 

 

 

 

 

 


