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Q1: If you are a resident, how long have you lived in the school district?
Answered: 520   Skipped: 1
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Over 10 years

5 to 10 years

Do not live within the school district

Less than 5 years

Would rather not say
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Q2: How long have you worked for the school district?
Answered: 516   Skipped: 5
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Q3: Which type(s) of stakeholder are you? Check ALL categories below that apply 
to you.
Answered: 520   Skipped: 1
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Parent of current high school student

Parent of current elementary student

Teacher for the school district

Resident without children currently in the school district

Parent of current middle school student

Member of an area community organization (e.g., Rotary…

Support staff for the school district

Grandparent, guardian, other

Would rather not say

Administrator for the school district

Currently Enrolled Student in the District

Current elected school board member
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Q4: In your view, what are the strengths of the district?
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Q5: From your perspective, what challenges do you think the school district will face over the 
next five years or so that could impact educational programs for the students?
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Q6: What is the minimum level of education you want the Board to consider when evaluating 
candidates for the superintendent position? (Check ONE answer below.)
Answered: 508   Skipped: 13
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Masters plus administrative certification/endorsement

Masters degree

Specialist plus administrative certification/endorsement

Doctorate

Bachelor degree

Specialist
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Q7: Below is a list of positions that superintendent candidates may have held in the past. Which prior 
positions do you think would prove most valuable for the next superintendent? (You may check up to THREE 
positions below.)
Answered: 520   Skipped: 1
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Teacher

Superintendent in another school district

Building Principal

Assistant Superintendent

Prior position doesn’t matter that much as long as the …

Curriculum Development Specialist

Leadership position outside Education

Special Education Director

Finance Director

Public Relations Director

Community Education Director

Human Resource Director
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Q8: Listed below are specific areas of expertise that different superintendent candidates may possess. From 
your perspective, how much weight should the Board place on each area? Rate the importance of each area 
using the scale to the right.
Answered: 513   Skipped: 8
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Q9: Below are six different leadership style descriptions.  Recognizing that a leader may employ all of these management styles in different 
situations and at different points in time, are there some that you think should be the dominant style for an effective superintendent?  Read through 
the list and choose up to TWO management styles that you would like the next superintendent to employ most often .

Answered: 510   Skipped: 11
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Collaborative leadership: this leader leads by using consensus
building and other group processes to arrive at mutually

beneficial decisions.

Transformational leadership: this leader inspires his or her
team with a shared vision of the future.

Situational leadership: this leader demonstrates different
leadership styles depending on the situation.

Democratic leadership: this leader will make the final decision
but invites other members of the team to contribute to the

decision making process.

Servant leadership:  this leader leads simply by virtue of
meeting the needs of his or her team.

Delegated leadership: this leader is willing to turn over
responsibility for decision making and problem solving to

others.



Powered by

Q10: Listed below are specific experiences and skill areas that could be important when evaluating the superintendent 
candidates. From your perspective, how much weight should the Board place on each area? Rate the importance of each 
area using the scale to the right.
Answered: 515   Skipped: 6
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Q10: Listed below are specific experiences and skill areas that could be important when evaluating the superintendent 
candidates. From your perspective, how much weight should the Board place on each area? Rate the importance of each 
area using the scale to the right.
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Powered by

Q10: Listed below are specific experiences and skill areas that could be important when evaluating the superintendent 
candidates. From your perspective, how much weight should the Board place on each area? Rate the importance of each 
area using the scale to the right.
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Q10: Listed below are specific experiences and skill areas that could be important when evaluating the superintendent 
candidates. From your perspective, how much weight should the Board place on each area? Rate the importance of each 
area using the scale to the right.
Answered: 515   Skipped: 6
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Q11: Listed below are personal characteristics that different superintendent candidates could possess. From your 
perspective, how much weight should the Board place on each personality characteristic when assessing each 
candidate? Rate the importance of each using the scale to the right.
Answered: 515   Skipped: 6
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Q11: Listed below are personal characteristics that different superintendent candidates could possess. From your 
perspective, how much weight should the Board place on each personality characteristic when assessing each 
candidate? Rate the importance of each using the scale to the right.
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Q11: Listed below are personal characteristics that different superintendent candidates could possess. From your 
perspective, how much weight should the Board place on each personality characteristic when assessing each 
candidate? Rate the importance of each using the scale to the right.
Answered: 515   Skipped: 6
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Q12: In choosing the next superintendent, which path or strategy below do you 
think the Board of Education should take? (Choose ONE answer.)
Answered: 509   Skipped: 12
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Find a candidate with the same basic educational and
management philosophy as the current administration, but

who can make some necessary changes

Find a very different kind of candidate—one who is ready to 
take the district in a significantly different direction

Find a candidate who will stay the course and continue the
good work of the current administration
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